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World-class wellbeing

for teams and businesses


to grow and thrive.

TM



This Free eBook 
Shows You How to: 


1. Reduce financial costs 
by investing in the wellbeing of your people.


2. Achieve a 6:1 Return On Investment  
from your workplace wellbeing program.


3. Increase productivity, engagement, and morale 
while boosting your brand reputation.


4. Prevent sickness, transcend stress and burnout 
more effectively with proactive solutions available 24/7.


5. Provide personalised support 
as/when needed with professional experts available online*.


✴ Access to a global network of psychologists, counsellors 
and coaches, experts, are available online with our 
state of the art Telehealth system.
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1.  Why Employee Wellbeing is Important to 
      Your Business and How to Maximize ROI


Wellbeing is big for small and medium-sized businesses (SMBs)


According to the World Health Organisation, sickness absence costs businesses an 
astounding $1 trillion in productivity each year.


The cost of poor workplace health and wellbeing has reached an all-time critical high recently 
with unprecedented global challenges. The good news is that a simple solution exists.
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https://www.who.int/teams/mental-health-and-substance-use/promotion-prevention/mental-health-in-the-workplace


Smart business solutions include wellbeing solutions


93% of SMB decision-makers who have a health and wellness program believe it has a 
favorable impact on their company's financials. 


However, less than a quarter of small businesses (22%) have implemented such health and 
wellness programs.


Can wellness efforts help you save money?


The answer is a resounding yes.


93% of SMEs who have a health and 
wellness program feel it has a positive 
influence on their company’s bottom line.


It's no surprise that workplace health has become a hot topic, given that sickness and 
absence cost US businesses $530 billion annually. 


Sick employees not only cost money in terms of sick days and lost productivity, but they 
also affect morale and may lead to customer dissatisfaction.


Employees that are happier and healthier contribute to a more engaging work 
environment, which promotes improved productivity. 


The majority of workers (58%) believe that paying more attention to their wellbeing will 
improve the quality of their work.


Why do successful businesses care about their employees' wellbeing?


The short answer is that employee happiness boosts productivity and performance, 
reduces healthcare costs, and can even increase profits.


Let’s look at the evidence in more detail as we examine the business case and how you can reap 
the rewards of good workplace wellbeing. 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https://www.shrm.org/ResourcesAndTools/hr-topics/benefits/Documents/wellness-survey-v3.pdf
https://www.shrm.org/ResourcesAndTools/hr-topics/benefits/Documents/wellness-survey-v3.pdf
https://blog.wellable.co/unwell-employees-cost-us-employers-530b-in-lost-productivity
https://www.cipd.co.uk/Images/health-wellbeing-work-report-2021_tcm18-93541.pdf


2. The Business Case for Investing in 
     Employee Wellbeing Programs


Here’s the top ten reasons why your business needs a workplace 
wellbeing program that can deliver the following benefits:


1. Yields a 6:1 Return on Investment (ROI)


Harvard researchers found that for every dollar invested in employee wellness efforts, 
medical expenditures decreased by $3.27 and absenteeism decreased by $2.73. This, 
therefore, demonstrates a 6:1 return on investment (ROI).


Understanding your workers needs and organizational risk factors, as well as putting in 
place a robust employee support strategy, can reduce absenteeism, increase team 
productivity, reduce occupational illness, and lower turnover rates.


As a result, think of workplace wellbeing as an investment rather than an expense.
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https://www.shrm.org/ResourcesAndTools/hr-topics/benefits/Documents/2010-Harvard-Wellness-Program-Meta-Study-Health-Affairs.pdf


2. Increases Employee Productivity


Happy employees are more productive. Employees that feel valued and acknowledged by 

their employers will work harder and generate greater results.


There is sufficient research to support the relationship between workplace happiness 

and productivity, according to Personnel Today, which concludes that "There is a business 

case for action, a moral case, and a taxation case."


New ways of working remotely and the availability of technology 24 hours a day 7 days a 

week, have blurred the lines between work and home life. People may feel overwhelmed, 

overburdened, and unable to take time off from work as a result of this. 


By offering employees the ability to prioritize their well-being through supportive 

resources, you are empowering employees to be happier, healthier and more productive 

the long run. 


3.Reduces Absenteeism


If someone who does a variety of duties at your company needs to take time off, they will 

be missed. Others may not always be able to take on work tasks because they lack the 

necessary skills or time. This has a significant impact on productivity.


Because fewer people are working, even a single absence can have a big impact. If 

current employees are obliged to take on extra work as a result of their absence, their 

burden will get heavier. This increased strain could lead to stress and other health issues, 

as well as further workforce absence.


By implementing a proactive wellness program, such as the ones offered by Blisspot, 

across all aspects of your employees' lives, you can help them become healthier and less 

prone to health issues. 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https://www.personneltoday.com/hr/case-linking-employee-wellbeing-productivity/
https://www.personneltoday.com/hr/case-linking-employee-wellbeing-productivity/
https://blisspot.com/


4. Reduces Presenteeism


Presenteeism refers to employees who show up to work sick or in poor health, or who 
believe they must work despite their illness. According to the Institute for Employment 
Studies (IES), presenteeism is on the rise.


Almost half of SMB employees (46%) indicated they would work even if they were unwell. 
Employees who are not feeling well cannot function at their best, which has a detrimental 
impact on their coworkers.


According to research by the Global Corporate Challenge, presenteeism costs companies 
ten times more than absenteeism does. Employers lose roughly $150 billion per year 
owing to absent labor, while employees who went to work but were not fully productive 
lose a staggering $1,500 billion ($1.5 trillion).


This suggests that having a sick employee at work is substantially more expensive than 
not having the employee there at all!


5. Relieves Stress


Stress at work, at home, and in relationships, can have serious health repercussions 
according to a MedlinePlus study. 


Only 15% of SMB employees stated their firm had a culture that supports mental 
health, whereas a quarter (24%) said their organization has a culture that 
supports mental health.


While some may feel that SMB employees are less stressed than those 
who work for larger firms, Total Wellness points out that employees in 
smaller businesses are more likely to wear many hats and do a variety 
of tasks.


By increasing awareness and promoting discourse, a wellness 
program will help your staff deal with their daily 
challenges. Because it helps manage stress and 
prevent burnout, a wellness strategy is a win for 
both your employees and your business.
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https://www.employment-studies.co.uk/news/sickness-absence-falls-there-sting-tail
https://www.industryweek.com/talent/engagement/article/21971907/presenteeism-costs-business-10-times-more-than-absenteeism
https://www.industryweek.com/talent/engagement/article/21971907/presenteeism-costs-business-10-times-more-than-absenteeism
https://medlineplus.gov/ency/article/003211.htm
https://info.totalwellnesshealth.com/blog/why-your-small-business-needs-a-wellness-program


6. Attracts and Keeps Top Talent


Staff turnover costs a trillion dollars in the US alone, as the cost of replacing an employee 
can be twice as much as their annual salary. The cost is measured by the amount of 
money spent on recruiting as well as the amount of productivity lost as a result of 
employees resigning.


Diverse and imaginative wellness programmes can be a great marketing and employee 
engagement strategy when it comes to gaining new workers and enticing top talent.


Dr. Mark Winwood, Director of Psychological Services at AXA PPP healthcare, states, 
"Organizations are increasingly focusing on mental wellbeing and appreciate that there is 
a moral and financial advantage of doing this."


Programs that consider both the needs and interests of the business and the employees 
can create long-term employee loyalty and maintain a better company culture. 


Employees favor workplace health efforts and consider them important bonuses, 
according to Small Business Trends data.


7. Gains Financial and Business Rewards


Well-designed plans with low investment levels can produce six times the returns of 
other, more expensive health programs. As a result, small and medium-sized enterprises 
can offer their employees wellness initiatives and reap significant financial and health-
related benefits.


To have a successful wellness plan, you don't have to be a large organization with a lot of 
money. People may believe that traditional corporate wellness programs require full-time 
wellness professionals, buildings, equipment, and substantial incentive packages. 
However, thanks to new digital technology and web-based techniques, there are now 
affordable and accessible solutions available 24/7 anywhere on the globe.


Blisspot wellbeing solutions, for example, utilise technology to provide personalized 
recommendations to each individual on their private dashboard, providing them with 
over $10,000 worth of resources to thrive and grow while continuously tracking and 
measuring their success.


What was once only available to the largest and most powerful companies as an 
employee benefit is now available to everyone at a very low cost.
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https://www.gallup.com/workplace/247391/fixable-problem-costs-businesses-trillion.aspx
https://smallbiztrends.com/2015/12/workplace-wellness-programs-rise.html
https://blisspot.com/wellbeingtools
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8. Encourages Employee Loyalty


A sizeable 57% of employees would be more loyal to their employers if they provided 

better, more proactive mental health treatment, according to research by Health Shield.


Offering your employees a customized health initiative, such as a wellness program, 

shows that you care about them as people, not just their productivity at work. They will 

repay your investment by remaining loyal to your company, working with you for longer 

periods of time, and offering you greater levels of concentration and commitment. After 

all, your staff are your best brand ambassadors, therefore, you want them to think 

positively of you and your business.


One of the greatest things you can give your employees as an SMB owner is a personal 

relationship. You may establish a loyalty bridge by demonstrating to your employees that 

you care about their physical and mental wellbeing, which is something you should not 

overlook, especially if your company is small or medium-sized.


9. Enhances the Image and Reputation of Your Business


All of the positive nurturing energy from the company can harvest twice the benefit. 

Happy healthy employees serve as the company's primary ambassadors, and the public 

will perceive the company as caring and dedicated to its employees. This will improve 

your reputation and your capacity to hire top talent, both of which are crucial for a small 

or medium-sized business's success. It will also entice future customers and show that 

you care about people and want the best for them. 


In today's world, a company's brand can be ruined or bolstered in a matter of seconds. 


Companies that support their employees' mental health may get positive feedback, 

comments, and scores online. Glassdoor is a popular resource for job seekers who are 

deciding whether to apply to a company. According to recent research, 48% of job seekers 

used Glassdoor to find jobs, resulting in 38 million unique monthly visitors to the website.


Leading by example and instilling healthy wellness practices in the workplace are crucial.
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https://blog.healthshield.co.uk/blog/improving-employee-motivation
https://www.glassdoor.com/employers/blog/best-practices-employer-branding-glassdoor-qa-part-1/
https://www.glassdoor.com/employers/blog/best-practices-employer-branding-glassdoor-qa-part-1/


10. Benefits Your Team


A wellness program, as we've seen, can benefit your SMB in a variety of ways. According 
to the Wall Street Journal, you should prioritize the benefits to your employees when 
considering whether or not to implement a wellness programme.


Employees are happier and healthier when they have the opportunity to focus on 
their wellbeing. 


As an employer, this is not only a wonderful gift, but it will also make your workforce 
more proactive and productive.


The bottom line is that wellbeing makes good business, financial, and human sense.


The business case has been solidly established. Wellness programs don't have to be 
expensive, and they can help you attract and keep top people while also cutting 
absenteeism and healthcare costs, driving employee engagement, increasing 
productivity, and improving your company's performance.


So, what steps do you and your company plan to take this year to promote 
employee mental health?


Now let’s look at how you can put valuable wellbeing solutions into place in your business.
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https://guides.wsj.com/small-business/hiring-and-managing-employees/how-to-set-up-a-wellness-plan/


3. How to Implement Effective  
Employee Wellbeing Initiatives


What Can You Do To Increase the Return on Your Workplace Wellness 
Investment (ROI)?


Employers are confronted with a major healthcare quandary, and there is simply too much 
at stake to be reactive. It's time for businesses to shift their focus from defense to offense. 


“A corporation should spend $300-$400 per worker on wellness to have a good return on 
investment”, according to one productivity expert. However, you can do this for as little 
as $15 a month with Blisspot.


Blisspot aims to empower wellbeing for life by making health and wellness solutions as 
affordable and accessible to as many people as possible. You can now get access to a 
whole personal playground of expert wellbeing resources for free, and an Access-All-
Areas membership subscription is available 24/7 from anywhere in the world. Users get a 
tailored experience with content curated just for their needs, interests, and ambitions.


Get a Free Consultation. 


Simply fill out the form on our website to schedule a demo and see for yourself 
just how much Blisspot can boost your team's mental health and 
productivity. 
 
In the next section, we’ll explore how companies can use effective 
wellbeing programs, platforms, and initiatives to better support the 
mental health of employees while also being of benefit to the 
business.
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   CLICK TO GET A FREE CONSULTATION

https://blisspot.com/pages/book-demo
http://media.hypersites.com/clients/1185/filemanager/docs/Free-Resources/Worksite-Wellness/How_Much_Should_a_Wellness_Program_Cost.pdf
https://blisspot.com/
https://blisspot.com/wellbeingtools
http://www.blisspot.com/


4. Five Ways Business Leaders Can Foster 
Wellness to Benefit People and Boost Business


You can introduce a number of beneficial and personalized programs to improve mental 

health and wellbeing in the workplace for the benefit of your company and its people.


1. Make New Resources Available


When employees seek professional guidance and support, what do you do? Where do 

you direct them? Who would you recommend?


Fortunately, the growth of digital technology has helped to put expert wellness in your 

employees' hands through self-care tools, on-demand coaching, and customized 

services.


A third of organizations expect to expand their virtual or telehealth solutions as part of 

their employee support benefits from 2021 and beyond, according to a Mercer poll on 

digital healthcare innovation.


Are you providing your team with the proper support so that they can give their all?


2. Develop New Leadership Skills


According to data, in order to create workplaces where employees may seek help for mental 

health difficulties, businesses must overcome two underlying obstacles: stigma and awareness.


According to pre-pandemic studies conducted by Unum Group, only one out of every four US 

managers is trained on how to recommend employees to mental health services. That isn't 

mental health training; it is simply training to help people find the resources they need.


The wellness specialists at Blisspot can assist teams or individuals in creating open and 

honest cultures that remove the stigma associated with talking about mental health at work.


We can even take it a step further and turn it into a collaborative and enjoyable employee 

engagement activity that promotes teamwork, collaboration, and open communication.
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https://www.mercer.us/our-thinking/health/mercer-marsh-benefits-health-on-demand.html
https://www.unum.com/about/newsroom/2019/march/mental-health-report---articles-and-research
https://blisspot.com/coaches
https://www.unum.com/about/newsroom/2019/march/mental-health-report---articles-and-research


3. Avoid Burnout With Proactive and Preventative Solutions


Work-related stress, exhaustion, cynicism, and pessimism are on the rise. According to a 
recent McKinsey analysis, 42% of women and 35% of men in the United States reported 
feeling burned out frequently or practically all the time.


"Burnout is now recognized by the World Health Organisation as an occupational 
phenomenon," stated Tracy Garrad, CEO of AXA PPP Healthcare. "It’s becoming a 
workplace epidemic that poses significant risks for small businesses.”


Dozens of studies have focused on helping employees overcome burnout. None of these 
strategies, however, will ever be successful if the person alone is solely responsible. 
Employers must make proactive and preventative solutions available.


4. Create a Meaningful Cultural Shift Towards Support


The truth is that mental health is not simply an individual issue; it also impacts the health 
of a business. Companies can change their mental health perspectives.


More than half of employees said their firm did not have a mental health program, 
initiative, or policy in place or were unsure if it did. Furthermore, 61% of employees 
stated that coworkers with mental health issues face a social stigma in the workplace, 
according to Accenture.


Wellness has long been portrayed in society as a personal concern that can be handled 
with the use of incentives and perks. In reality, how a company operates and how its 
people are valued are closely linked. It emphasizes the company's overall health.


Because workplace wellness is a reflection of shifting ideals, addressing it requires a 
change in business culture. In the end, it's not a problem that employees can 
handle on their own. It requires top-down leadership and should be 
prioritized as part of your main core business.
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42% of US women and 35% 
of US men said they felt 
burnt-out frequently or 
almost all the time in 2021.

https://time.com/6101751/burnout-women-in-the-workplace-2021/
https://time.com/6101751/burnout-women-in-the-workplace-2021/
https://www.cipp.org.uk/resources/news/-mental-health-in-the-workplace.html


5. Invest in Effective Wellbeing Programs That Deliver Business Benefits


Band-aid solutions concentrating on coping methods and the temporary relief of 
symptoms, such as mental health days, are the most prevalent coping tactics for 
employee wellbeing.


While these are good steps in the right direction, employees need more to feel truly 
supported. Organizations must try to normalize mental health conversations among 
employees and equip them with focused, tailored wellness programmes that meet their 
specific needs on a regular basis.


Blisspot offers world-class, customized, and personalized wellbeing tools to meet the 
unique needs of you and your employees. This can range from one-on-one sessions with 
specialists to online courses, challenges, and meditations that employees can explore at 
their own pace and access at any time, day or night, 24 hours a day, seven days a week.


Small and medium-sized businesses (SMBs) have an excellent opportunity


In the last few years, the world of employment has altered tremendously. While many 
traditional-thinking organizations demand a return to the office, startups and small 
businesses should rethink their working ways and fully embrace employing technology to 
enhance employee wellbeing remotely.


Workers at small-medium businesses who said they were "happy or very happy at my 
job" fell to 48% in the Guardian’s poll How Small Businesses Are Emerging From COVID-19, 
down from 55% in 2019. 


According to the most recent research, only 36% of employees believe their business 
provides enough mental health support.


The Guardian's Workforce Wellbeing Index score, showed that employee wellbeing has 
declined, particularly in companies with less than 50 employees, with only three out of 
ten workers expressing high levels of wellbeing.


To counteract the problem, nearly half of small businesses (46%) now provide wellness 
programs, up from 23% in 2018. Despite this, two-thirds of small-medium businesses 
(66%) have made no adjustments to their benefit packages because of COVID-19.
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https://blisspot.com/
https://blisspot.com/wellbeingtools
https://blisspot.com/coaches
https://blisspot.com/coaches
https://learn.blisspot.com/
https://www.guardianlife.com/reports/inflection-point/small-business
https://www.guardianlife.com/reports/inflection-point/small-business


Businesses have an excellent opportunity to define their own 'future of work,' since a 
large section of the workforce is more concerned with a positive workplace culture than 
with the traditional stability of a corporate wage. To realize that potential, they must 
focus on employee wellbeing, which includes giving access to the necessary skills, tools, 
and support.
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5. A World-class Wellness Solution  
for Your Business


How Blisspot can help improve employee wellbeing


The Problem in Summary 


• Stress is the world’s leading form of disability (World Health 
Organization, WHO).


• $1trillion+ lost productivity globally each year due to absenteeism, 
presenteeism, and worker compensation (WHO, 2017).


• 90% of employees have said struggling from stress, anxiety or mild 
depression stops them from thriving at work (Health Shield, 2018).


• The global pandemic has further accelerated the urgent need for 
health and wellbeing, with many employees feeling more burned out 
(McKinsey & Co. 2021)


• 93% of business decision-makers say the health of their employees is 
important to their business’ bottom line (NSBA Wellness Survey).


The Solution – Blisspot


Blisspot offers an innovative online digital solution supporting employees to live in an 
optimum state of wellness. Blisspot nurtures and maintains ongoing employee resilience, 
health, and happiness during changing times. Blisspot offers a wealth of resources and 
expertise that is affordable and accessible to all.


• Experts: A global network of professional specialists


• Convenient: Online digital solution available 24/7


• Quality: Curated high quality content to enhance wellbeing


• Tailored: Recommendations for your unique challenges


• Value: Over $10,000 worth of content for as little as $14pp monthly  

                    18



Your Next 5 Simple Steps to Improve Employee Wellbeing 
with Blisspot: 

1. Speak to Someone. 


Book a free consultation to discuss what you and your team would most benefit from. 
Blisspot will work with you and your business objectives to create the most effective 
solution to achieve the best results possible for you, your team and business.


2. Measure Your Team's Wellbeing.


Blisspot uses the Personal Wellbeing Index (PWI), an international measurement of 
wellbeing. It contains key question indicators to plot quality-of-life, including 
standard of living, health, what you are achieving in life, relationships, safety, 
community, and future security. You can get a free PWI score for your team with 
Blisspot's 30-day free trial.


3. Provide Personalized Support. 


It’s vital to tailor wellness tools and initiatives to each individual in your organization, 
based on what they want, need, and their goals. This would be incredibly challenging to 
do as a busy boss. However, Blisspot is here to help. We use advanced technology to 
match each person to curated content that will support them on their wellbeing journey.


4. Increase Engagement. 


Provide interactive solutions for people to learn effectively through experience and play. 
Blisspot's personal playground of wellbeing is available for you and your teams 
completely free of charge. We also create team dashboards and community challenges.


5. Track and Monitor. 


The management dashboard allows you to see the overall wellbeing of your 
employees. This data is invaluable for seeing where your team is at, to develop 
bespoke pathways for improvement on both an individual and team level.
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The Benefits of Blisspot 

• Improved health and vitality


• Ability to transcend stress and 
burnout


• Enhanced resilience and confidence


• Enhanced work performance


• Improved communication and 
collaboration


• Increased innovation and creativity


• Improved focus and decision-
making


• Improved relationships


• Boosted happiness levels and 
enthusiasm


• A new sense of empowerment 

Delivering the best wellbeing solutions so your team can be at their best.


Blisspot delivers practical wellbeing tools and strategies that your employees can 
implement straight away to start feeling a positive difference. 


Our wellness specialists work within the 8 pillars of wellbeing: self-care, stress, emotions, 
sleep, relationships, parenting, body, and nutrition. 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The Blisspot Advantage


Blisspot meets each team member where they are at with their unique wellbeing 
challenges. Whether it’s struggling with confidence and communication, experiencing 
relationship issues, to having trouble sleeping soundly at night. Our team of experts 
covers all bases and tailor the wellbeing solution to your team's needs.


Team members can identify goals and are given support to achieve them. In addition, 
employees have the satisfaction of being able to track their progress using the 
international Personal Wellbeing Index.


One-Stop Wellness Platform


Blisspot is an innovative online digital platform enabling your team members to access 
wellness support, as little or as in-depth as required, to suit their individual needs.
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Wellbeing Packages


Free support


• Wellbeing Tools


• Blogs and expert articles 


• Wellbeing Care Package of videos, meditations, and more.


Discover More


All Access Membership


World-class wellbeing for people, teams, and business.


• 80+ experts, doctors, psychologists, therapists, and coaches.


• 160+ courses, community challenges, meditations, and more.


• $10,000+ worth of resources to boost your health and happiness.


• Teams can have their own personalized dashboard of wellbeing resources unique to 
company culture and employees can access private and personal support, as well as 
have the options for community programs and team-building opportunities.


Discover More 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https://blisspot.com/wellbeingtools
https://learn.blisspot.com/


Private appointments


• One-on-one sessions with leading coaches, counsellors and psychologists 



Discover More


Prevention is Better than Cure


Blisspot is a preventative, proactive wellbeing solution—saving your business costs 
before wellness issues come to the fore. Education is the most powerful tool there is in 
supporting and maintaining people's wellbeing. Blisspot's personal dashboard 
recommends solutions to meet employees where they are at, in working through their 
individual challenges.


Blisspot is on a mission to empower wellbeing for life, with a community of over 80 
global wellness leaders including doctors, psychologists, therapists, scientists, coaches, 
and empowerment leaders, providing world-class education, a wide range of health and 
wellness solutions, and personalized support on a wide range of topics. Employees can 
access over 160 online courses, training, podcasts, and meditations; as well as receive in-
depth, customized support in one-on-one sessions with Blisspot’s wellbeing experts.
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https://blisspot.com/pages/coaches
https://blisspot.com/coaches
https://blisspot.com/coaches


World-class Wellbeing


Blisspot's incredible team of passionate wellbeing experts, such as—Dr. Margaret Paul, 
who has appeared on Oprah; Ana Holub, receiver of the Worldwide Forgiveness Alliance 
Award; and Beatrix Schmidt, the internationally renowned sleep educator—are dedicated 
to providing the answers you need to support your team’s health and happiness. 


When you work with Blisspot, you will work with a team of people dedicated to crafting a 
world-class wellbeing solution and addressing the human needs of your team. 
 
We design custom packages according to your company’s unique requirements.





Access your free Wellbeing Care Package to get an idea of what Blisspot can bring to your team.


Return on Investment


To reiterate an earlier statistic – for every dollar spent on employee wellness, medical costs 
fall $3.27 and absenteeism costs drop $2.73 — a $6-to-$1 ROI (Harvard Research, 2018). 


Besides ROI, there are other benefits to wellness programs. As well as reducing sick days 
and healthcare costs, wellbeing programs have been found to increase employee 
productivity, creativity, and workplace satisfaction. Businesses that have started wellness 
programs are seeing positive returns. 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https://blisspot.com/pages/events-replayall


• Increased Productivity 
A study found that the healthiest employees work 200% more than the least healthy 
each month.


• Reduced Absenteeism 
Illness cause of 75% of unplanned absences, creating the link between worker health 
and absenteeism costs


• Reduced PresenteeismR 
Presenteeism is the true hidden cost. A US study found that presenteeism costs 
reached an average of $6721 per employee per year.


• Reduced Workers Comp 
Effective health and wellness programs have been shown to decrease worker 
compensation costs by over 40%.


• Improved Employee Health 
Improving the health of your team by providing wellness programs that reduce, 
prevent, or delay health risks.


• Reduced Staff Turnover 
Keeping employees healthy and happy can reduce turnover. The cost of replacing staff 
members can run into thousands of dollars.


• Better Recruitment 
Demonstrating a Sense of Social Responsibility Can Improve a Business's Image With 
the Public and Can You Become an 'Employer by Choice’.


The value of retaining a good staff member far outweighs the cost of a wellness 
program. 87% of people in a study involving 10,000 employees, considered health-and-
wellness benefits a significant factor when choosing an employer. ~ Virgin 
HealthMiles, Inc. (2013)


Blisspot Aims To Make Proven and Effective Mental Health Programs 
Accessible to all


Workplace wellbeing in the workplace is at a crossroads, and businesses must 
reformulate employee wellbeing as a potent tool for commercial success. 


We are redefining employee wellness ROI so that firms can remain competitive and 
profitable by having engaged, happier, and healthier employees.
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There's a whole body of expertise and resources on a wide range of topics, including 
mindfulness, mental and physical health, stress relief, sleep, resilience, relationships, 
parenting, nutrition, emotional mastery, and more. Learn more about how our employee 
wellness tools can lead to a happier and healthier workforce. Download the Blisspot 
brochure for more information on what we can offer to help your business.


Focus on What You Do Best


SMEs often do not have the resources for a dedicated wellbeing or HR department. Focus on 
doing what you do best—running a business—by outsourcing the wellbeing of your workforce 
to the experts, empowering your employees to be their best, and give you their best.


Boost Business by Providing Top Wellbeing Support for Your Team


Visit Blisspot to learn more about worksite wellness programs for your company. With so 
many benefits to your employees’ productivity, loyalty, and happiness, investment in a 
wellness program is well worth it. 


Learn more about Blisspot’s wellness options and the benefits on offer, and start helping 
your employees live well and stay healthy. Happy employees mean happy employers.


Easy, Accessible, Affordable Support All the Way


Blisspot is an easy and affordable way to support you and your teams with whatever they 
need for their wellbeing so that you and your business can grow and thrive.
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We’re currently offering free Workplace Wellbeing consultations and Demos for all 
companies, and a full-access price of just AUS $15 a month/employee. In these trying 
times, we want Blisspot and all its resources to be available to all.


Blisspot offers quality online wellbeing support all day, every day, making it a solution for 
anytime, anywhere. Your employees can tap into wellbeing support from the comfort of 
their home or get a wellbeing top-up during their lunch break.


Utilize the full potential of workplace wellness with Blisspot for 
business:


• Unlimited All-Course Access

• Personalized Playlists

• Personal Wellbeing Tracking

• Goal Setting

• Podcasts

• Meditations

• Customizable Dashboard

• Latest Wellbeing Updates

• Blogs

• Inspirational Quotes


• Gratitude Journal

• Vision Board

• Bucket List

• Live Expert Community Q&A

• Team Manager Dashboard

• Slack, MS Teams Integration

• Wellbeing People analytics

• Masterclasses

• Wellbeing Champion course


 

Talk to us about how we can also create bespoke business solutions for 
you and your team: 

• Leadership Masterclasses

• Wellbeing Champion Certificate

• HRIS API Integration

• Managed Implementation

• Dedicated Account Team

• ISO 45003 compliance check


           Custom:

• Wellbeing content playlist

• Team Wellbeing Dashboard

• Slack, MS Teams integration

• Branding

• Wellbeing reports 

Sign up for a free 30-day trial with a 30-day money-back guarantee – 
We’re that confident in our wellbeing resources. 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Frequently Asked Questions


How much will it cost for my business?


Smaller business owners don’t always have the budget to invest in stress, wellbeing, and 

mental health support for themselves or their employees. With this in mind, Blisspot has 

created a solution where you can set up to 10 user accounts for $89 per month (a discount 

from $15 per month to $8.90 per month) for ongoing wellbeing education and support.


How does the process work?


Employees can explore their wellbeing at their level, depth, and in their time-frame in a 

way that suits their unique wellbeing needs.


Blisspot caters to all cultures, ages, and learning styles. Team members get unlimited 

access to online courses, podcasts, and meditations, along with new updates, Q&A, blogs, 

inspirational quotes, goal setting, gratitude journal, vision board, bucket list, and the 

ability to track their wellbeing progress.


How will I know if we are getting results?


The internationally renowned Personal Wellbeing Index (PWI) measures all team 

progress, a simple yet comprehensive survey to record wellbeing results by measuring 

how satisfied a person feels with their life as a whole.


Additionally, as your team’s wellbeing improves over time, you will notice a decrease in 

employee costs such as absenteeism, presenteeism and health comp, which will 

positively impact your business’s productivity and bottom line.
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A Winning Wellbeing Solution for Your Business


Investing in employee wellbeing is an essential factor in any business’s success. That’s 

where Blisspot comes in. 


Proactively focusing on wellbeing can reduce health care costs, decrease absenteeism, 

boost engagement, and increase productivity. Even better, wellness initiatives don’t have 

to be expensive, making them an attractive investment for any budget. 


We have seen that the one-size-fits-all approach that organizations frequently employ is 

ineffective, like putting a band-aid on the problem rather than addressing the core reasons. 


Created by a community of leading global wellbeing experts, Blisspot provides quality, 

personalized, human-centered wellbeing solutions that support individuals to overcome 

stress and thrive.


Try out some of our free world-class tools and resources for yourself to see how they 

could help keep your people happy and committed to the job. With so many benefits to 

your employees’ productivity, loyalty, and happiness, investment in a wellness program is 

well worth it. 
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World-class Wellbeing

Find Out How Blisspot Can Create the  
Perfect Wellbeing Solution for You and Your Business. 


Get started on your wellbeing journey today,  
gaining access to world-leading resources and expertise.


Email us any questions: 

hello@blisspot.com.


Complete the contact form for a free consultation:

blisspot.com.

mailto:hello@blisspot.com
https://blisspot.com/pages/book-demo

